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unpaid leave, the
Unumployn;::ldelnluuun::
Programme s 15 wee
of benefits for moth-
ers, and, in lmited circum-
stances, fathers. The govern-
ment has announced it intends
to provide 10 weeks of
parental benefits for natural
and parents.
Child-care services have not
t with the in-
:cpm{:lmdemﬂ for them.
Most families whose children
need non-parental care must
rely on informal arrangements,
perhaps with a friend or
neighbour. Less than 20 per
cent of all families ing
child care have access to ser-
vices in child-care centres or
in private homes licensed by
provincial governments and
required to meet certain stan-
dards for health, safety, group
size and child-staff ratios.
Governments at all levels are

trying to develop policies and

:mmdeﬂﬂﬂithh

Women now account for 44
cent of the Canadian labour
. But they still tend to be
concentrated in occupations
often labelled "women's work":
clerical, sales, service, teach-
lng and n'unlng.
rsists be-
men in the
l.nbnur force. Women who
worked full-time for a full year
in 1987 earned on average 66
per cent of what men with full-
time jobs earned. Most
Canadian workers are subject
to provincial jurisdiction, and
several ces are now try-

ing to address the wage gap
mmﬂrmﬂnﬂm

ual for
'I;l:rli of equl.l vﬂuc TEI

are based on job evaluation that
takes into account the skill, ef-
fort and responsibility re-
quired to do a job, and the
conditions under which the
work is performed. Equal pay
for work of equal value laws
have been in p at the fed-
eral level for more than a
decade. In all jurisdictions, ef-
fective enforcement of the

laws in the key to progress.

The federal government has
also implemented a pro-
gramme of emplovment equity
for employers with more than
100 employees who fall under
federal jurisdiction and for
those who want to do business

with the federal rmment.
Enm;yu ired to re-
port ‘on r progress

in integrating women and
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other target groups (visible
minorities, aboriginal people
and people with disabilities)
into their work forces at all
levels.

About one-quarter of em-

ployed women work part-time,
and the percentage has not

changed much over the past
seven years. But many women
are taking on part-time jobs
only because they have n
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unable to find full-time work.
the situation reflects a growing
trend to part-time work in the
Canadian economy — particu-
in the service sector,
where the overwhelming ma-
jority of women work.

Increasingly, the poor in
Canada, as elsewhere,tend to
be women. This "feminization
of rty” particularly affects
fcn;lem single parents and their
children, as well as elderly
women.

Women who head single-
parent families are now among
the poorest of the poor.
Poverty rates among the
elderly have been declining,
thanks to government pro-

s such'as the Old Age
Security benefit and the
Guaranteed Income
Supplement, an income-tested
federal programme designed
to help senior citizens with
low incomes. It is still elderly
women, however, especially
those who have not been in the
labour force, who are dispro-
portionately disadvantaged.

The Charter of Rights and
Freedoms, part of Canada's
Constitution, guarantees (since
1985) equal rights between
women and men as well as
special measures to correct
past discrimination on the ba-
sis of sek. Disérimination is
prohibited as well in the hu-

man rights acts of the federal
government and all 10
provinces.

Canada is also committed to
several international
ments, especially the lﬂﬂﬁ
United Nations Convention on
the Elimination of All Forms of

Discrimination t Women
and the Nairobi Forward-
Looking Strategies.. Gender
equality is also b sought

through work with other in-
ternational organizations such
as the Commonwealth and the
Organization for Economic Co-
operation and Development
(OECD).

Canadian governments ad-
dress women's concerns
through several mechanisms.
The federal government, 10
provinces and 2 territories
each have a cabinet minister
responsible for the status of
women and supporting
women's offices in the public
service, ‘Most jurisdictions also
have advisory councils.

There is ongoing co-opera-
tion among levels of govern-
ment with different responsi-
bilities. For example, address-
ing violence against women

., than 560 women's

Our sincerest felicitation to the friendly
people and the Government

of Canada on their
National Day
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TELEPHONE : 235192-5
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ISPAHANI BUILDING
AGRABAD C/A,

P. O. BOX NO. 80
TELEPHONE : 501955-7
CABLE : "ARIGATO"
CHITTAGONG , BANGLADESH.
TELEX : 66333 MMI CG
FAX : 88031-225471

could involve police interven-
tion and income support
lrrnvlnchl] criminal law

ederal) and health care (joint
provincial/federal).

Women are increasingly be-
coming active in politics. In
the 1988 federal election, 40
women were elected to the
295-seat Parliament — the
highest number in Canada's
history. Women are also mem-
bers of provincial rmments
and Imve been glected party
leaders in several provinces.
They have extensive represen-
tation at the municipal f:vcl on

city councils school
boards.

and

The achievement of basic
political rights in the earlier
part of this century set the
stage for the much larger,
more organized women's
movement of today. In the

1960s, individual women and
\
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women's organizations con-
vinced the federal government
to establish the Royal
Commission on the Status of
Women.The
landmark report, published in
1970, was a blueprint for pol-
icy and legislation to ensure
equality for women.
National Action
Committee on the Status of
Women, a non-governmental
grass roots organization. was
originally established to make
sure the Royal Commission's
recommendations were im-
plemented. It now acts as an
umbrella organization for more
Eroups,
representing more than three
million women.

Intense lobbying by women
ensured the inclusion of the
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A Woman’'s Rightful Place

I:IaunenlntheChnm

uf Hig and Freedoms.
Women's o NS are now
identifying they feel con-

travene the Charter and pursu-
ing them through the courts .
One test case argues that a
mandatory retirement age dis-

criminates against women,
who live longer than men and
are more likely to be poor in

old age.

The influence of the
women's movement can also
be seen in education and
training institutions. Efforts
are being made to eliminate
sex-stereotyping in school
curricula, text books and ca-
reer counselling. And most
colleges and universities offer
women's studies courses and

/or degree programmes.

Progress has been made.
But true equality for women
has yet to be achieved.
Improved policies to help
women as well as rhen com-
bine their paid employment
with family responsibilities and
measures to ress the needs
of single-parent families are
priority issues. For Canadian
women the task ahead is clear:
to continue ini change
and ensure that gbvernments

and policy makers at all levels
maintain their efforts to ad-
vance the situation of women
on both a national and interna-
tional level,

CIDA
in
Bangladesh

Managing
Canada's
Largest
Aid
Programme

ANADIAN development

assistance is delivered to
Bangladesh through
three major channels: bilateral,
or Government to Government
grants; multilateral. in which
Canada funds international or-
ganizations administering pro-
jects in Bangladesh: and spe-
cial programme support, in
whi¢ch Canada responds to ini-
tiatives of non-governmental
organizations (NGO) and insti-
tutions. The Canadian
Development
Agency (CIDA) is the agency
responsible for administering
Canada's official development
assistance programme.

The Canadian programme
in Bangladesh is currently
Canada’s largest bilateral assis-
tance programme and within
Bangladesh, Canada is third
among donors in annual dis-
bursements. Since the pro-
gramme Inception in 1972,
Canada has disbursed over 1.5
billon dollars In grant aid to

h. Bilateral food aid
has formed a major compo-
nent, followed by programme
aid (industrial commodities
and fertilizer) and directed
project assistance in key sec-
tors. Major sectorial recipients
include transportation
(railway), agriculture, popula-
tion and rural development,
irrigation and flood control, as
well as energy. There is a good
blend of ladesh require-
ments an compelitive
Canadian expertise and re-
sources in these sectors.
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Shoronika
Trading Corporation Litd.

IMPORTERS EXPORTERS AND INDENTORS

TELEPHONE : 253730, 232117, CABLE : “SHORONIKA", 61, MOTIWHEEL
COMMERCIAL AREA, G. P. O. BOX NO. 115, TELEX : 642734 STC BJ,

FAX : 880-2-250194, 880-2-833063, DHAKA, BANGLADESH.

e e e, e B e S, e e

N R ——

!

BEST WISHES
TO THE PEOPLE OF CANADA

'ON THE OCCASION OF CANADA DAY

WE ARE BRINGING CANADIAN TECHNOLOGY
FOR THE DEVELOPMENT OF
BANGLADESH

Total Energy Services

60/C, Purana Paltan, (1st fioor), Dhaka-1000, Bangladesh, Phone : 238998, 244256
Telex : 632349 IGR BJ, 632352 ANIE BJ, Fax : 880-2-833476, 880-2-833409
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Heartiest fe[zcztatwn
to the friendly people

and the Government
of Canada on their
National Day

Dodwell Export
Liaison Services Ltd

A Member of Dodwell International Buying Offices
and active partner for apparel export from Bangladesh.
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