| Salary: 15,000.00 Consolidated

4 DHAKA WEDNESDAY OCTOBER 11, 2006

ADVERTISEMENT

'-'Mr *Happy Home" Project in Dhaka city.

Project Manager-01 no.

Mastars in any discipline but Social Science background will be preferred.
,Af-’laa‘at 5 (five) years' experience in Development field specially in Urban area. Willingness to
travel extensively within Dhaka city as 60% of time will be spent in the field. Age limit: 32 Years.

DIC In Charge A. for Day time- 4 nos. B. for Night time- 4 nos. (only Female Candidates can Apply )

Masters In any discipline, with preference given to Psychology, Social Science, Social Welfare
background for position A and graduate for the position B. Experience in similar work and
experience to work with the adolescent girls/ street children will be given preference. Age limit:
30 Years.

Salary: Day time: 7,000.00, Night time: 6000.00 + Free Accommeodation in DIC.

For full selection criteria, please visit www.bdjobs.com

Applicants will need to attend an interview, complete a written test and sit with a panel of
adolescents. Applications should be sent by post to: Executive Director, ASD, 6/4 Sir Syed
Road, Mohammadpur, Dhaka, 1207. Applications with contact phone nos. and CV must be

recaived by 22nd October2006
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Expressiens of Interest: Chars Livelihoods Programme

The Chars Livelihoods Programme (CLP), funded by DFID and sponsored by MLGRDC, is
W m to-improve-the-livelihoods cf-poermrdenbd—ho-dam :

CLP's Market Davelopment Fund (MDF) provides opportunities for devalopmsnt organizations
and private sector companies to engage with CLP's [ocal partner NGOs in sector development

dwellers. Small pilot projects of 12 months duration will be used to identify models for market-
based growth and long-term engagement with the private sector for supplies, marketing,
services and employment.

The MDF is a challenge fund running in two rounds per year. The inaugural round was held in
April 2006, resulting in 12 pilot projects in agriculture, horticulture and livestock sectors. The
second round will focus on non-farm sectors. The CLP is inviting expressions of interest for the
following areas:

~ n Piecework production opportunities for crafts, apparel, housewares and other items
which can be produced af the village/household level

* Vocational training for skilled wage employment on the mainland, in particular models
invelving significant cost recovery and offering on-the-job training

= Alternative technologies lo improve markets, in particular low-cost energy,
\ransportation and communications technologies

Legally registered organizations and companies may apply. Short-listed applicants will be invited
to the second round of the MDF to take place in Bogra in December 2008. Expressions of
Interest should explain the organization or company's role in the market, technical capacity and
experience with private sector approaches to poverty alleviation.

Expressions of Interest must be delivered by courier on or before October 30th, 2006 to:

Market Development Fund, CLP Secretariat, Rural Development Academy (RDA) Campus
Sherpur, Bogra-5842; Post Box No.47, Bogra, www.clp.org.bd
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PRIME UNIVERSITY

A home for Rendering Prime Knowledge (Govt. Approved)

Prime Also Olfers: w

o BBA Undergraduate s uifs

® LL.BE (Hons) gi'frm AEF AR &4
@ BA (Hons) in English ostaraciate amRRTE

® LL.B (Preli & Final) | -—Sree/ e Sl we we .

® MA in English

® MBA (Regular & Executive)
® LL.M (Regular)

® LL.M (Prell & Final)
o Diploma in English

Course waiver
facilities for
diploma engineers

Tuition Fee \’\’alvu:

®| 100% tuition fee waiver for the student
having GPA-5 or 75% marks hulh?n 55C &
HSC examination.

| (ﬁ'u tuition fee waiver for the student hmln
GPA- or Ist Division both in SSC & HSC
examination,

W 559 toltion Mee waiver for the students h:virlg
GPALS bath in SSC & HSC examination.

m Every student will get certain taition fee waiver

Distinguished Faculty Members

Prof. Dr. A.HML Asadul Hug, DU
Prof. Abu M. Wahidullah, PU
Mr. Md. Naderuzzaman, PU
M. Md. Shariful Islam, PU

Contact Address :
2A/1, North East of Darus Salam Road, Mirpur-1, Dhaka-1216
Tel: 8051782, 8031810, 8014045 (Ext. 102), 01712-673595 Fax No : 8055647

T (O T CTRIB MU TS e
W—mwwwmdm?

1 e 9 e 9T TR R | 9T S e B |
TR TR S eI +fed- o1t wfer s .. wffart Sewefr i
G A eFoR B | R s swiEeR... @ R st |
fBff « wfda a% Badia wor... S om 92 Fasme | RF wHom
SRC ... AW e BT J80R O g1 |

RN et i Sie-aw S g SR !

Paper Rhyme

ALHAJ TEXTILE MILLS LIMITED

19, DILKUSHA C/A (3RD FLOOR), DHAKA-1000
PRICE SENSITIVE INFORMATION

This is for information of all concerned that the Board of Directors of the Company

in its Meeting held on 10-10-2006 has taken following decisions.

1. Extra Ordinary General Meeting : 21st December, 2006 at 11-00 AM.
Venue : Venue will be mentioned in formal Notice.

PROPOSED SPECIAL RESOLUTIONS :
01. Increasing the Authorised Capital.

It is proposed that the authorised Share Capital of the company be increased from
Tk. 5,00,00,000.00 (Taka Five Crore) only divided in 50,00,000 (Fifty lac) ordinary Shares
of Tk. 10.00 each to Tk. 50,00,00,000.00 (Taka Fifty Crore) only divided into 5.00,00,000
(Five Crore) ordinary Shares of Tk, 10.00 each.

use

Existing Clause V Proposed Amendment

0 L S SUith the Afticles of the company

Existing Clause V of the Memorandum of
Association of the Company rend as follows :

“The Share capital of the company is Tk.
5,00,00,000.00 (Taka Five Crore) divided into
50,00,000 ordinary Shares of Tk. 10.00 each with
power to increase and reduce the capital and to
divide the Shares in the capital for the time being
into several class and to attach thereto respectively
such preferential, qualified, deferred or special rights
<OFprivileges: or gonditions as may be determined by

It is proposed that the existing clause V of the
Memorandum of Association of the
Company be amended to read as follows :
“The authorised Share Capital of the Company is
Tk. 50,00,00,000.00 (Fifty Crore) divided into
5,00,00,000 (Five Crore) ordinary Shares of Tk.
10.00 each with power to increase and reduce the
capital and to divide the Shares in the capital for
the time being into several class and to attach
thereto respectively such preferential, qualified,
deferred or special rights or privileges or
conditions as may be determined by or in
accordance with the Articles of the Company and
and to vary or modify or abrogate any such might, | (o vary or modify or abrogate any such right,
privileges and conditions as may for the time being | privileges and conditions as may forthe umehemg
be provided by the Articles of the Company”, be provided by the Articles of the Cornpan)'

03. Amendment of Article 3 of the Articles of Association.

Existing Article 3 Proposed Amendment 8

Existing Article 3 of the Articles of Association of | It is proposed that the existing Artiele 3 o!Jhe
the Company read as follows : Articles of Association of the Cou;pan‘y he
“The Capital of the company is Tk. 5,00,00,000.00 | 3mended to read as follows :

; ; s 2 “The authorised share capital of the compapy is
{Ta}(a Five Crore) .only dWldEl‘:! into -50,00,000 | ¢ 50,00,00,000 (Taka Fifty Crore) only divided
ordinary Shares of Tk, 10.00 each™. into 5,00,00,000 (Five Crore) orﬂmary Slmes of

Tk. 10.00 each™.
On behalf of Board of D),rcniors
Sd/-
(Md. Talha)

Managing Director
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Job Opportunity s
Sponsorship & Grants Support Manager =~
Plan is an international humanitarian, child-centered development organization with no relfguus. poﬂt[ﬂ!! or
gavernment affillations working in 62 countries across the globe with its headquarters’ in the LK. Plan works
with 1.3 million children, their families and communities in 46 developing countries aruu(ld the! wurld
implementing projects at the grass root and national level in health, education, water and ‘sanitation, income
generation and cross cultural communications. Plan is registered with United Nations following rer.ngntlion in
1989 and has consultative status with the United Nations Economic and Social Council and UNICEF.

We are inviting applications from interested candidates for the Sponsorship & Grants Sumn Miniger
(SGSM) position - a core position in the Country Management Team. :

Position: Reporting to the Country Director the SGSM will be a part of the Country Management Team. . .

Location: The SGSM will be based at the Bangladesh Country Office in Dhaka with fi‘equent travels (at fiaat
25% of total working hours) to the program units in Dhaka, Gazipur and northwestern' distr;cls along with son'-e
overseas travels.

Salary Range: Gross Monthly Salary Tk. 125,000 - 150,000. This is a contractual position with yearly renaval
opportunities based on performance,

Job Summary: The successful applicant will be responsible for: planning and mobilizing resources through the grmflh
of sponsorship activities and grants, in association with local partners and a global intemational team; pregaring
strategic plans to achieve the targets for sponsorship growth and grants opportunities; managing the spnmurshlp
team in country ensuring compliance with standards for sponsarship and grants mobilization; leading and supa\'}sing
the communications team for projecting the image of the organization and developing in-house and extérnal
communication materials for sponsorships and grants; developing innovative project ideas involving youfig: peop& in
light of child rights and the need to communicate them; developing arganizational networks invalving different media
creating a platform for Plan Bangladesh to advance advocdcy ssues; and positioning Plan Bangladesh as d bacﬁng
arganization improving the lives and opportunities of children in Bangladesh.

Qualifications: Minimum requirement is a Masters level degree in any discipline. Preference will be gwen for

professional qualification in business administration, economics, mass communications & journalism ar public -

relations. Applicants must have a minimum of ten (10) years relevant experience, including five (5) years
experience in a senior role in similar positions. The applicants will have or be able to demonstrate. theh'
networking ability and access to the media. Excellent facilitation skills both in Bangla and English with cnrnpuler
literacy are must. Strong organizational, leadership and project management skills are required for thls posttloh

Interested applicants are requested to submit their comprehensive CV and a cover latter,
explaining how their skills, qualifications, and experiences fit into the role outlined above,
and mentioning current salary to:

Human Resource Manager, Plan Bangladesh, Bangladesh Country Office, House
14, Road 35, Gulshan 2, Dhaka 1212. Application can also be sent to:
debashish.saha@plan-international.org. Closlng date of applications is
20 October 2006.

Our policies and procedures always ensure that the welfare of children comes first. Only
short listed candidates will be contacted.

Plan

Be a part of it,

Plan is an Equal Opportunities Employer
www.plan-international.org




