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V1L CHN T CLEE TR Project Ofcer-ndigenous Peoples' CapacityBuiding Programme 3 posts

Oxfam GB, Bangladesh Programme

Oxfam works with Fixed Term Contract: 7 months
others to find
lasting solufions
to poverty

and suffering.

Salary: TK.850,759 (Gross perannum)

Oxfam GB has been working in Bangladash since the War of Independence (1971)
and pstablished our permanent country officein 1972. Examples of current
programme focus are Indigenous Peoples' Capacity Bullding, Trade and
Developmentissuas (especially those affecting thelives of waman warkers in RMG)
within the frameawork of Oxfam International’s 'Make Trade Fair' campaign,
Emergency Freparedness and Response, Gender Equality focused particularly on
anding viclence against women.

Wa are [ooking for three dynamic team players (Project Officer-Programma cum
Partner Managamant- 2 posts and Project Officer- Finance cum Programme
managameant-1 post) Indigenous Peoplas' Capacily Building Programme with a
sound knowledge and understanding of the soclo-aconomic conditions and
traditional governance systems of Bangladesh's indigenous peoplas, good
analytical and financial management skills, good communication and negotiation
§kills, and also good partner managemant skills to build on our achievemants and
help to drive our indigenous Paoples’ Capacity Bullding programme forward. You will
have considerable working exparience onimplementing project plans, budgating,
manitaring and evaluating profects, the ability to cammunicale clearly in Engﬁahnrrd
Bangla with the local cammunity, partners and axtamal dudiences. -

Oxfam GB can offar you a challenging job, a rawarding career and a compatitive
salary package with excellent benefits and a unique opportunity to make a difference.

Ifyou feal you can make a differance, please collect the Oxfam application formand job
profile from Oxfam GB, Housa #4, Road #3, Block # I, Banani, Dhaka -1213, Bangladesh.
You may also write to us at the above addrass or to oxfambd @oxfam.org.uk.

The clasing date for applicationsis 18 June, 2006. Pleass note only shortlisted
candidales willbe contacted dueto limited resourcaes. Al Oxfam we are committed lo
ansuring diversity and gender equity withinourorganisation and walcome
applications fromwomen and undear raprasanted groups.

V%’ @iversity @ Oxtam

The ditference starts with you

BASIC Bark Limited

Serving people for progress

(Bangladesh Small Industries and Commerce Bank Limited)
Head Office : Sena Kalyan Bhaban (6th Floar), 195 Motijieel C/A, Dhaka-1000.

NOTICE OF THE SEVENTEENTH ANNUAL

GENERAL MEETING

Notice is hereby given that the 17th Annual General Meeting of
BASIC Bank Limited (Bangladesh Small Industries and Commerce
Bank Limited) will be held on Sunday, June 25, 2006 at 12:00 noon at
Sena Kalyan Bhaban, 195 Motijheel C/A, Dhaka-1000 to transact
the following business:

01. To receive, consider and adopt the Directors' Report and Audited
Statements of Accounts along with the Auditor's Report thereon for
_ the year ended December 31, 2005;

02. To declare dividend for the year ended December 31, 2005;

03. To elect Directors in place of those who will retire in accordance
with the provisions of Articles 105, 106 and 107 of the Articles of
Association of the Bank and the retiring Directors are eligible for

re-election/ re-nomination;

To appoint Auditors of the Bank as per Article 144 of the Articles
of Association of the Bank for the term until the next Annual
General Meeting and to fix their remuneration as per Article 145 of
the Articles of Association of the Bank;

Any other business with the permission of the Chair,

Dated; Dhaka By order of the Board of Directors
June 07, 2006 Sd/-
Abdul Qayum Mohammad Kibriya
Company Secretary
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Toyota Estima Model -96, C.C 2000
s Frfieor s fefrs ﬁ? Sunroof/Moonroof, Full power,
RS 7] ‘f‘*’”ﬁ | CPEEPEE- | | Original pearl Colour, 90 Liter LNG
el s s -svaonue | | CD, Dual AC, Price Tk, 6,80,000

PAJERO V6, Model-94, Full Power,
Leather Seat, Sunroof, Dual AC,
ch Lhauger, Original Colour
Fresh, Price : Tk, 14,80,000/=

| Mob: 01711562562, 01?15430438 | | Mob: 0191350770, 0191381696 |

NISSAN PATROL SAFARI (Gold)
Model-97, Full Power, Manual Gea,
Dual AC, Original Green Colour, New
Tyres, Self Priven, Price : Tk, [5,00,000/=
Moh: 0191350770, 0191381696.

o L e gy

DHAKA FRIDAY JUNE 9, 2006

n ' ’
AR SALE
Showroom Condition Toyota

Corolla (LEVIN), M-98,
Reg-02, C.C- 16{]0, Black
Colour, Full Loaded, 2 Door.
Mob:0152-364425, 01711-526634. |

d
Workshop
give practicing marketing

Managers & Executives
BRAND Planning Confidence

Leamn How to -
m Discover consumer [nslghts with ease

June 15, 16

auccess
m Create 2 long term route map for your brand

With mate thia 14 yeary of Practice Techniques an-

apertence of dulding tady w How 1o get cansumers to open upl
M Repis aneof India u The “Aha’ Trees: An Inyight qeneration techalque
Retthuown Beand  (afiing the Brand’sPersona.
Bullding tauher. u Creating an Extendible Branding Idea

® Creating a "well-loved” brand
T know about Cl:nllljm:d by }
M Sumit Ray. Mr.Sumit Roy [N
e  Lnivbrands, Indja log on ks www.bdjobs.comitralning

Fees

Bdjobs.com Ltd, (T 090 pge parEcpa( ks

8th Moor, BSAS Bhaban, 12 Karwan Bazar, Dhaka
For Reglstration, please contuctar 8124366, 01199057746, 01714096154

Agrani Bank

Common Service Division
Head Office, 9/D Dilkusha C/A, Motijheel, Dhaka

TENDER NOTICE FOR PURCHASE OF VEHICLES

01 | Procuring entity

Agrani Bank, Camman Service Division, Head Offica,
9/D Dilkusha C/A, Matijheel, Dhaka.

02 | Source of Fund Bank's own fund,

& Answer the 4 key questions that power a brand to

03 | Tender Name

Supply of latest model brand new Petrol/Octane/CNG
driven Jeep(One umit) & Micro-Bus(One unit)

04 | Tender Reference and date

CSD/TRANS/IPURCHASE/539/2006, Date : 06/06/06

05 | Eligibility of Tenderers

(a) Local Agents/Distributors/importersiDealers of
Renowned Motor Vehicle Manufacturers having
their own workshop for repairing & after sale
service of the vehicles.

06 | Location
Office, Dhaka.

Common Services Division, Agrani Bank, Head

07 | Time for Completion of supply

15(fiftean) days from the issuing date of work order.

08 | Price of Tender Documenls

Cash Tk. 750/~ (Seven hundred & Fifty) only, Fer set
of tender document (Nan refundable)

SUB: RE-TENDER FOR INTERIOR DECORATION,
ELECTRICAL, AIR CONDITIONING, PLUMBING
AND CIVIL CONSTRUCTION WORKS FOR

ATAB'S NEW OFFICE PREMISES AT DHAKA.

Interested companies are invited to submit their
company profiles covering the basic information
mentioned below including Price Quotation as per
Tender Documents on or before 15 June, 2006 within
2.30 pm at ATAB, Oriental Trade Centre (7th Floor), 69/1,
Purana Paltan Lane, VIP Road, Dhaka.

1. More than 5 years work experience in this field.

2. Project Completion Certificate preferably of
multinational companies and banks.

3. Must have regular graduate Architects having at least 3
year's experience, along with civil engineer & other
supporting staffs with detail informations.

4. Location of the ongoing project site(s) or newly
completed projects with design.

5. Copy of up dated Trade License, TAX and VAT retums.

N.B a) Tender Documents may be obtained from ATAB
office for Tk. 1000/- (non-refundable).

b) ATAB reserve the right to accept or reject any or
all tenders at it's discretion without showing
any reason(s).

AOFATEE Wt Jower qoel v ey

ATABIY

ASSOCIATIOM OF TRAVEL ACENTS OF DANGLADESH

ASSOCIATION OF TRAVEL AGENTS OF BANGLADESH
Oriental Trade Centre (7th floor)
69/1,Purana Paltan Lane, VIP Road, Dhaka-1000

09 | Amount of Tender Security

Head Office, Dhaka".

Tk. 85,000/~ (Eighty five thousand) only, for Jeep & Tk.
40,000/~ (Forty thousand) for Micra-Bus In the form of
Pay Order/Demand Draft in favour of "Agrani Bank,

10| Name and address of the
office-Selling Tender documents

Agrani Bank, Common Services Division (7th floor),
Head Office, 9/D Dilkusha C/A, Motijheel, Dhaka.

11 | Name and address of the .
office-Receiving Tender Documents

Agrani Bank, Common Services Division (7th floor),
Head Office, 9/D Dilkusha C/A, Motijheel, Dhaka.

12 | Name and address of the
office-apening Tender Documents

Agrani Bank, Common Services Division (7th floor),
Head Office, 9/D Dilkusha C/A, Motijheel, Dhaka.

13 | Last date and Time for selling
Tender Documents

27/06/2006, during office hours.

14 | Last date and Time for
submission of Tenders

28/06/2006 upto 2.00 PM

15 | Date and Time for opening of Tenders | :

28/06/2006 at 2.30 P.M

16 | Special Instructions

PRR-2003,

() Bank Authority reserves the right to change any one or
more tarms and conditions of the tender schedule before the
date of opening the tender and accept or frject any or all
tenders without assigning any reason whatsoaver. (i) If it is
not possible ta receive the tenders on last scheduled date for
unavoldable circumstancas, the same will be recaived an the
next working day at the same time and venue. No further
nalice will be published in this ragard. (i) 02(two) diffarent
tander schadule (One for jgep and another far Micro-Bus) are
avallable for sale. (iv) The tenderers may participate in the
tender for any or bath the itmes. The Evaluation of tender will
be dane seperataly for each item. (v) Tenderers or their
authorized representatives may attend at the time of tender
opaning. (vi) The whole process will be govemed as per

d R->3vb/2004

(H. K: MUISHAQUE):
Dy. General Manager. -
Phone : 9556288
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Job Vacancy

1 Coordinator - Poverty Monitoring
1 Project Officer - Market development

cooperation

mmﬂmmmmem
Flurnl Econoory
Local Govemance and Civil Sociery

INTERCOOPERATION, a Swiss organisation for development and International cooperation, Is
managing projects targeting poverty reduction in Sunamganj District and Rajshahi Division, and |s

currently launching activities which will require two new pesitians.
Tha candidates should have the following general qualities:

- Good analytical skills
Gaod capacity of planning and coordination
- Confirmed experience In rural davalopment
- Good command of English and reporting capabilities
- Capable of intensive work in the field

1. Project Officer - SME and Market Development
Job description
Mission

= Support Partner NGOs of Intercacperation in developing innovative ways of promoting SME and
market development that benefit small farmers, the poor and the extreme poor - balth men and

women Main tasks

» Develop methodologies and tools regarding market developmant, processing, impravement of value

chaln and development of services;

« Access information and knowledge and build up a range of contacts and sources related to specific

promising value chains;
» Coach and develop capacities of partner NGOS;

« Contribute to the capitalisation of experiences in market development

Profile
Master degree from recognised relevant university

= Al least 6 years work experience in relevant field including market development

* Conceptual clarity on value chain concept for development and market developmant approach
= Good capacities in coaching field team and partner organisations
-

Good Interpersonal and facilitation skills
Waorking experience In the private sector will be an advantage

2. Coordinator - Poverty Monitoring
Job description
Mission

= Support stakehalders for the development of a concertad system of poverty monitering al the district

lavel Main tasks
= Support District Administration for developing the systam;

= Support local partners (NGOS, projects, line agencies) for implementing tools and activities relatad

to poverty monitoring;
= Monitoring of those activities;
= Maintenance of regular flow of information.

Profile
Master degree from recognised university

Good interpersonal and facilitation skills

Candidates fulfilling the abave criteria should submit thair applications with the following documants:

= Curriculum vitae (4 pages maximum).
- Aracant passport size photagraph,

- Covering letter not exceeding 300 words. The letter must mention the salary expactation.
to the Da[agalion of lnlercooparalicn, House 2F NE (D), Road 73 (G), Gulshan 2, Dhaka 1212

The envelopa should be marked with the pasition the cand:dales apply for.

Women are strongly encouraged to apply.
Only short-listed candldates will be called for interview.

At least 10 years work experience in relevant field including monitoring and evaluation
Capacity of working with different types and levels of stakeholders
Good capacities In coaching field team and partner organisations

. |



